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COUNTY OF SACRAMENTO P us>c

TO @ lid2xp
SEIU, LOCAL 1021 i /// // G
WELFARE SUPERVISORY UNIT

COUNTER-PROPOSAL TO SEIU’S AB866 UNION MEMBERSHIP PROPOSAL

April 11, 2019

Revise Atfticle Il as follows:

21 PAYROLL DEDUCTIONS

a. It is the intent of this term to provide for payroll deductions of Union
members to be deducted from their warrants insofar as permitted by law-and-netto
exeeed-$99:99; including dues. The County agrees to deduct and transmit to the Union
all authorized deductions from all such members within this unit who have signed a
SEIU Local 1021 Ceunty-appreved-authorization card or cards for such deductions,-se

| e authoriration | Ko in wwriting

The County shall comply with SB 866 -for example, requests to authorize
dues/other deduction(s), or requests to change status regarding such
deductions, shall be directed to the Union rather than the County. The County
shall rely on the Union’s explanations in a certified list, submitted by a
representative of the Union who has authority to bind the Union, regarding
whether an authorization/change in deduction(s) has been requested by the
employee. The Union shall provide the County a copy of the employee’s
authorization for deductions if a dispute arises about the existence or terms of
authorization.

b. The written authorization must be for approved insurance and benefit
programs and the amount of dues deducted from organization members' warrants shall
be changed by the County upon written request of the Union.

c. The Union agrees to indemnify, defend and hold County harmless against
any claims made of any nature and against any suit instituted against the County arising
from its checkoff for the dues, insurance or benefit programs of the Union.

d. "Approved insurance and benefit programs" are those which County has
approved as being noncompetitive or nonduplicative of County-offered programs.
County reserves the right to disapprove any insurance program, in advance, if
competitive or duplicative, and to cancel any Union insurance and benefit program
payroll deductions where they are established without prior County approval. County
may also cancel payroll deductions if the program is modified so as to become
competitive or duplicative. It is understood that life insurance, except for accidental
death and dismemberment, is competitive and duplicative of County-offered programs.
The County agrees to permit the Union checkoff for premiums of the Union short-term



disability plan provided the short-term plan is not competitive or duplicative of the
County long-term disability plan.

e. Solicitation or servicing of such insurance and benefit programs shall not
interrupt on-duty supervisors nor be conducted in County facilities without prior approval
of County.

2.2 UNION REPRESENTATION

a. The County recognizes and agrees to deal with designated officers and
representatives of the Union on all matters relating to grievances and the interpretation
of this Agreement. Only supervisory employees in the unit shall be permitted County-
paid time off to represent supervisors on grievances.

b. A written list of the officers of the Union's Supervisor Chapter and the
stewards serving each area, shall be furnished the County immediately after their
designation, and the Union shall notify the County promptly of any changes of such
officers or stewards. The officers or stewards shall not be recognized by the County
until such lists or changes thereto are received by the County Executive, or his
designee, and the affected department directors.

C. The County shall recognize six (6) Shop Stewards - three (3) in the
Department of Health and Human Services, and three (3) in the Department of Human
Assistance. Shop stewards may represent employees across departmental lines.

d. Upon request of the aggrieved supervisor, a steward as provided in
Subsection c. above (or the Supervisor Chapter President) may investigate the
grievance or dispute, provided it is in his area of responsibility, and assist in its
presentation. He shall be allowed a reasonable time for this purpose during working
hours without loss of pay, subject to prior notification and approval by his immediate
supervisor. For investigations which take him physically outside his regular work area,
such notification shall be on a form prescribed by the County, which will state the
amount of time spent for the purpose. When a steward is investigating grievances
within his regular work area, the prior notification and approval may be oral and the form
need not be used. However, the steward shall accurately record on his employee time
sheet all on-duty time spent investigating grievances. The assignment of more than one
(1) steward (or the Supervisor Chapter President) on County-paid time to handle a
grievance shall be subject to prior approval of the County Executive or his
representative and approval shall not be unreasonably delayed or withheld.

e. The Supervisor Chapter President, if a member of the unit, shall be
allowed reasonable time off for the purpose of representation under this Agreement.
The Supervisor Chapter President may designate a recognized steward or officer to use
president time for the purpose of representation under this Agreement.



















213 INDEMNIFICATION

The Union shall indemnify and save the County harmless against any and all
claims, demands, suits, orders, judgments or other forms of liability that shall arise out
of or by reason of, action taken or not taken by the County under this article.

214 PAYROLL AUTHORIZATION REQUIREMENTS

a. The authorization for payroll deductions described in this subsection shall
specifically require the employee to agree to hold the County harmless from all claims,
demands, suits or other forms of liability that may arise against the County for or on
account of any deduction made from the wages of such employee.



2.15 UNION NOTICES AND MEETINGS

a. The Union may use County conference rooms and similar building
facilities for meetings with employees in the unit it represents; may post material on
bulletin boards located (as provided below) to serve employees in the unit it represents:
and may visit work locations to confer with its members regarding grievances or other
business within the scope of representation or otherwise provided for within this
Agreement.

b. Use of County meeting facilities requires reasonable advance notice to the
appropriate County official and is subject to County use of such facilities; provided
however, that once scheduled, such Union meetings may not be canceled by the
County except under emergency situations. The County may establish reasonable
regulations governing the use of County facilities as provided by this section.

C. At each office location a bulletin board shall be provided. No publication
shall be posted by the Union which indicates County action or approval when none has
been given.

d. Duly authorized representatives of the Union shall be permitted, at all
times that employees in the unit it represents are working, to enter offices to transact
business within the scope of representation and to observe conditions under which
employees are employed and carry out their responsibilities; provided, however, that the
Union representative shall, upon arrival at the facility, notify the manager in charge of
the areas he wishes to visit. Access shall not be unreasonably denied. If denied, the
reason or reasons for denial must be stated.

e. The Union may transmit reasonable amounts of written materials through
the affected departments’ intra-office mail systems, except as prohibited by law.

216 LIST OF SUPERVISORS

Within ten (10) business days of each complete pay period, Tthe County
shall furnish to the Union a list by-name;class—and-department of supervisers
employees covered by this Agreement with the following information: name, job
classification, work address, work location, department, available contact
information (including work/home/personal telephone number(s), and personal
email address), most recent date of hire, current wage rate, employee
identification number, employment status, hours of work, and gross pay. The
information is given to the Union for its exclusive use for the sole purpose of
conducting union business and are to be kept confidential. The Union agrees to
not release any employee mailing address to any other party without the written

S



consent of the employee. Such-listshall-be-furnished-nelaterthan-Januaryt-ofeach
calendaryear

2.17 CLASSIFICATION STUDIES

a. The County, when developing proposed new or revised class
specifications which directly change the classification of positions occupied by
employees represented by the Union, shali notify the Union of the new specifications
proposals. The County shall meet with the Union upon request regarding such
proposed class specification changes. The County shall mail the Union copies of the
final draft of the new_specifications at least seven (7) days in advance of scheduled
agenda date for Civil Service Commission action.

b. Upon approval of the classification change by the Commission and the
Board of Supervisors, the County shall meet and confer with the Union upon request
regarding the salary of the class. The salary established by the County shall remain in
effect unless modified by negotiation between the Union and the County. Neither the
classification nor the salary shall be subject to determination by the grievance
procedure.

Date
Chris Bolshazy Adrian Johnson
Chief Negotiator Chief Negotiator
Welfare Supervisory Unit County of Sacramento
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Johnson. Adrian

From:
ent:
To:

Cc:

Subject:
ttachments:

Importance:

Burr. Judy

Thursday, July 19, 2018 10:49 AM ,

(jason@majlabor.com); Young. Alisa; Anthony Salvemini; Autsen. Adam; Bailey. Nanette;
Belinda Malone; Bob Jarvis; Brian Rice; Buerger. Steven; Burstiner. Mark; Chris Darker
(cdarker@upec792.com); chris.bolshazy@seiu1021.org; Christina Matranga; CNA; Cress.
Joseph; Data Center Local 39; David Mastagni; Dee Contreras (deecon45@aol.com);
DEP-Fong. Wayne; Richards. Diane (SacSheriff); Dubey. Adam; Franklin. Shauna (DA); G
Alvarado; Gamboa. Kymberly-Renee; Greg Stuber; Hannon. Thomas; Yedey. Hazel;
Hernandez. Sonia; Jacob Lindsey; Anderson. Janine; Jennifer Oliver; Jerry Camous;
Johnson, Kelsey; K Akins; Kathleen N. Mastagni Storm (kathleen@mastagni.com); Ken
Akins Teamsters; Kim Chang; Kim Gillingham (kimgillingham@hotmail.com); Laino. John;
Gordon. LaToya; Laura Strand; Lozada. Ray; Manes. Richard; Mark B. Salvo; Mark Merin;
Marlin Weinberger; Matthew Schaefer; Mickelson. Kevin (SacSheriff); Mrizek. Thomas;
Nereyda Rivera; Newell. Kelly; Osborn. Douglas; Parnell. Teryl; paul goyette
(goyettep@goyette-assoc.com); Rafael Ruano; Reyna Kwong; Manes. Richard;
Riggleman. Mercedes; Padilla. Robert; Robert Ward; Ruiz. Diana; Ryan Heron; Scherita
Adams; sharon.riddlespriger@seiu1021.org; Sharp. Mike; Sheffield. Laura; Shuker. Randy;
Soloman. Andrew (DA); Stephan. Mark; Steve Allen (sallen@upec792.com); Stuber. Greg;
Ted Somera; Thiessen. Todd (SacSheriff); Palmeri. Thomas; Timothy Gonzales; Timothy
Sowards; Von Aspern. David; Wendy Pelletier; Wheeler. Todd; Zerbe. Jeremy (DA)
Devine. David; Maccini. Ron; Mitchell. Catherine; Connolly. Matt; De Leon. Vanessa;
Johnson. Adrian; 'batgrp@gmail.com’; Don Turko; Peterson. Monica (SacSheriff); Ross.
Frank; Hsieh. Joseph

Change to Union Dues Process

Change to Union Dues Process RLM.pdf; Certification Email Template.docx; Union Dues
Team Contacts.xls

High

Good morning, please see the attached.

Thank you

On Behalf of the Office of Labor Relations

Judy Burr, ASO |

700 H Street Suite 7650

916-874-7095

Fax 916-854-9444
Mail Code 09-7650



County Executive
Navdeep S. Gill

Office of Labor Relations
Robert Bonner, Director

County of Sacramento

Date: July 19,2018

To: Sacramento County Recognized Employee Organizations
From: Robert Bonner
CC: David Devine, Ron Maccini, Catherine Mitchell, Chief Negotiators

Subject:  Change to Union Dues Process

As a result of SB 866 and the Supreme Court decision in Janus v. AFSCME, the
County has changed and simplified the process for requesting, changing or stopping
union dues. The Payroll Deduction Authorization form is no longer required. In its
place is a certification email which should be sent to the HR Service Team Contact
(see attachment A.) Also attached is the updated list of HR Service Team Contacts for
your reference (see attachment B.)

Union dues requests will only be processed if received from the Authorized Union
contact. Any employee requesting to start or stop their dues will be referred back to
their union. Union dues will be effective the pay period after receipt of certified email.
Requests for dues processing will be not be made retroactively. Any requests for
changes in the past must be handled by the union and the employee. Any errors in
union dues, either by the union or the County, must be handled by the union and will
not be processed in payroll.

The Electronic Union Dues report will continue to be provided. New employees or
employees new to a union will continue to be notified of the union contact
information.

If you have any questions, please contact Susan Saika in the Department of Personnel
Services at saikas(@saccounty.net, or (916) 874-2815.

Attachments: Certification Email
Union Dues Team Contacts

700 H Street, Suite 7650 » Sacramento, California 95814 « phone (916) 874-7095 o fax (916) 854-9444 » www.saccounty.net



Helio,

Please process the certified request for union dues for the following employee(s):

; Action - | | Effective
[ BRI 'Employee (Sign Up; Change, Wage |.Unit Code (if '| Amount (if | Date/ Pay
“Employee Name "PIN | Cancel) | Type | applicable) | applicable) | Period

Please note that all union dues are effective the pay period after receipt of request. Any retroactive changes must
be processed by the union and cannot be deducted via County Payroll.
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